
Bill Status:  The PRO Act was approved by the House Committee on Education and Labor on 

September 25, 2019 by a party-line vote of 26-21. 

 

BACKGROUNDER:  Protecting the Right to Organize Act 

Bill name: Protecting the Right to Organize (PRO) Act 

Bill sponsor: Rep. Robert C. “Bobby” Scott (D-VA) and Sen. Patty Murray (D-WA)  

Summary:  The PRO Act would weaken worker freedom and protections, increase regulation of 

businesses, and strengthen collective bargaining to increase the union share of the workforce.  
  
Background:  The bill language is a comprehensive rewrite of labor rules for the workplace. Provisions 
impact employees and employers alike, while greatly expanding the protected activities of labor 
organizations. 
 
Under the PRO Act, workers in all 27 right-to-work states would no longer enjoy those rights and could 
be forced to pay union dues against their wills. All workers’ personal contact information would be 
required to be shared with a union during an organizing campaign, to include home and cell phone 
numbers, work and personal email addresses, and home address.  The bill includes no privacy 
protections for that information once it has been provided to the organizing union. 
 
The burgeoning “gig economy” and the flexibility those workers enjoy would be blocked by new 
restrictions on the employment of independent contractors.  Those work opportunities would be 
reduced by the PRO Act’s expanded coverage of who is deemed an employee under the National 
Labor Relations Act (NLRA) – a move designed to increase opportunities for unionization.  
 
Employers, under the bill, could be unionized via “card check”, a process that exposes the workers 
and workplace to intimidation tactics rather than using a secret ballot election.  Employers and 
employees could also be forced into a union contract via binding arbitration at the hands of third-
party lawyers.   
 
The Obama-era “micro union” rule would be codified, allowing for small, gerrymandered parts of a 
workplace to be unionized rather than the workforce unit as a whole. The Obama-era “joint 
employer” standard would also be codified to expand the definition of joint employer to include 
companies that may have only indirect control over the terms and conditions of employment rather 
than “direct and immediate” control.  
 
The PRO Act would benefit labor organizations by expanding their right to strike to include secondary 
boycotts which affect third parties not involved in a collective bargaining dispute and disruptive 
“intermittent” strikes that can happen routinely for short periods of time.  The union would also have 
expanded remedies to pursue against employers, to include, per Chairman Scott, “swift temporary 
reinstatement [of union workers], liquidated damages, and the ability to bring cases directly to 
federal court.” 
 

 

 


